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LDAO: CELEBRATING 50 YEARS

”“Don't back down, they are bluffing.

THE DRIVE TO PASS BILL 82

-LDAO Executive Director  

Rosemary Underwood

19781978

”“It's absurd to think every child fits in 

the mainstream.
Stephen Lewis

-1989

“
”

...the concept is simply that an 
education system, which is supported 
by the taxation of all citizens, has 
an obligation to service all children 
exceptionalities notwithstanding.

Minister of Education  
Bette Stephenson

-1978

“

”

I believe the greatest strength of the 

Toronto Chapter Executive during those 

early years was that it had men and 

women serving on it who looked beyond 

the needs of their own children to the 

needs of all children and adolescents 

with learning disabilities and their 

parents. Kit Nero

-1989
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Communiqué, the publication of LDAO is published 

twice-yearly. Articles should be submitted to 

editor Carter Hammett (iwriteandedit@yahoo.com) 

approximately six weeks before the publication 

date. Content deadline for the Fall/Winter issue 

is September 2, 2014. Communiqué reserves 

the right to edit submissions for clarity, length 

and accuracy. Advertising rates available upon 

request. Subscription rate for non-LDAO members 

is $25.00 yearly.

Communiqué provides a forum for information, 

news and opinions relevant to the field of learning 

disabilities. The Association does not, in any 

sense, endorse opinions expressed or methods or 

programs mentioned. Articles may be reprinted 

unless otherwise stated. Please mention “LDAO 

Communiqué” and the article’s author if and when 

articles are reprinted.
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Q
uick: What do Weight Watchers, 

Kenya, Dr. Who, The Xmen, zip 

codes, push button telephones, 

hang gliding, lava lamps, The 

Nutty Professor, The Great Train Robbery, 

The Lamborghini, the smiley face A and 

skateboarding all have in common with 

LDAO? 

What was that you said? Did I hear you 

correctly? If you said “they all turned 50” 

recently, you get a gold star.

It’s true: This very important milestone 

was reached last year and was a banner 

year in Canadian history. The year 1963 

was the year John Diefenbaker refused 

to accept nuclear weapons from the 

United States. It also later prompted the 

collapse of the feds later that year, and 

pushed Lester Pearson’s Liberals into 

power. 1963 was the year Simon Fraser 

University was founded. It was the year the 

Canadian Recording Industry Association 

was founded and the year when the FLQ 

first lit its fire bombs in a raging blaze 

across Quebec. It was the year when the 

Royal Commission on Bilingualism and 

Biculturalism was announced; the year 

Place des Arts opened in Montreal. It was 

the year when Leonard Cohen’s seminal 

novel The Favourite Game was published, 

which also happened to be the same 

year when Farley Mowat published his 

classic, Never Cry Wolf. It was also the 

year Fergy Jenkins played his first major 

league baseball game. It was the year 

such luminaries as musician Roch Voisine, 

actor Eric McCormack, first wife Laureen 

Harper, comedian Mike Myers, Life of Pi 

author Yann Martel and singer Holly Cole 

all took their first breath of life. 

In Ontario, it was also the year when John 

Robart’s PCs won a sixth consecutive 

majority government and that Ottawa 

announced plans to finally build a National 

Arts Centre. 

Somewhere in there, a group of concerned 

parents came together and decided to 

form an organization to help children 

with learning disabilities. From there, 

the agency has grown and flourished 

in leaps and bounds. It’s experienced 

unprecedented growth, it’s dealt with 

crippling blows. It’s advocated for 

funding formulae changes and introduced 

life-changing workshops. It’s nurtured the 

growth and development of a network of 

local LD chapters that provide support, 

education and advocacy to thousands of 

children and adults across the province. 

It spent two years and many person hours 

creating what has become the most 

widely-adopted definition of “learning 

disabilities” in the country. 

Those are some mighty fine achievements 

and they are among many others too 

numerous to mention in the limited 

space here. Despite whatever financial 

challenges; despite whatever policy 

changes, changes in leadership, strategic 

planning and goals, the LDAO has 

continued to persevere; has continued 

to mirror the growth of its network, 

challenge widely held assumptions about 

LDs and continued to be a leader in its 

quest to integrate children and adults 

with LD/ADHD into the complex fabric of 

Ontario’s society. They have remained a 

stable vanguard for the next generation of 

stakeholders  and provided the model for 

the next generation of LD advocates. And 

we are forever grateful. May the next 50 

years be just as fruitful. 

Mark Kawate is a self-proclaimed pirate 

strategist, founder of Akasha Inspired 

and has been in the technology industry 

since the age of 12. He started the 

non-profit brand ADHDapps and Apps for 

ADHD as a way to help his brothers and 

sisters with ADHD/LD/ASD succeed by 

effectively using the technology in their 

lives. You can find him on www.twitter.

com/ADHDapps.  Kenneth E. Seaton is 

a Toronto-based freelance writer and 

small business consultant. View his site 

 Taru Virkamaki 

is Manager of Disability Services at JVS 

Elizabeth 

Voce is a professional organizer living in 

Toronto. Visit her website at www.sortit.ca 

by Carter Hammett, Editor
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Lawrence Barns, CEO

L
 

ate last year, LDAO reached a 

significant milestone: We turned 

50. 

There. I said it.

 In “human” terms, that number is 

perceived as middle age. In humanistic 

terms, that number is really just about 

reaching infancy.

I am proud to be part of an organization 

that has been a catalyst in such 

initiatives as The Web-Based Teaching 

Tool and redefining the term, “learning 

disabilities”—and thus changing our 

perceptions—of LD.

I am proud to be part of a group that 

has kept the passion alive for five 

decades, as it’s met the challenges of 

staying alive head on; as it’s nurtured 

chapters across the province so that 

they in turn, can provide direct support 

to the thousands of children, youth and 

adults struggling daily to overcome the 

stigma, and challenges brought about 

by a condition that people still try to 

understand.

I am proud to be part of a service that 

has managed to hang on even as it has 

competed with dozens of other service 

providers in an ever shrinking petrie dish 

of vital funding necessary to keep the 

flame alive.

And I am proud to be part of this group’s 

survival and ability to meet each of these 

challenges directly while maintaining its 

dignity and force of will. 

As the parent of a child with learning 

difficulties, we weathered many storms, 

dealt with frustration and joy and the 

general ups and downs that are part of 

raising a son with invisible disabilities. 

I didn’t know then that the struggles 

would be as great as the rewards are 

now. Furthermore, had I been aware 

of the services provided by the LDA 

chapters I am sure our own story would 

have been much less challenging.

But getting the word out is one more 

of those challenges. We continue to 

build our brand, develop new projects 

and reach out to ensure “no one is left 

behind and everyone has the right to 

learn and the power to succeed.”

That’s not only a fine mission; it’s a fine 

legacy too.

Happy Anniversary to LDAO and may we 

continue to build, grow and thrive for the 

next 50 years. 

LD@school  

– Responding to the Needs 

of our Students with LDs 
LDAO is excited to announce a new project 

in partnership with the Ontario Ministry 

of Education – LD@school/TA@l’école. 

This bilingual resource was designed with 

Ontario educators in mind and its purpose 

is to help support students with learning 

disabilities in the classroom. We are 

extraordinarily excited about developing and 

launching this resource, as it will be the first 

of its kind that is designed specifically for 

Ontario educators. The website will feature 

evidence-based, evidence-informed and 

practice-informed approaches, practices 

and strategies that can be put directly to 

use in the classroom. The website will also 

include other resources such as videos, 

podcasts, webinars, blogs, articles and 

success stories.

The website has now been officially 

launched and can be accessed by the public 

at www.LDatSchool.ca in English and  

www.TAaLecole.ca in French. Available 

right now is our first video entitled: “An 

Introduction to Learning Disabilities 

in the Classroom”, where you can find 

information on learning disabilities from 

the perspectives of students, parents, and 

school staff. The website also currently 

features submissions from Ontario 

educators relating to self-advocacy 

strategies and using mobile technology to 

support learners with LDs. Keep checking 

back for new additions to the site, or even 

better yet, subscribe for biweekly updates 

from our homepage!

If you have any questions, comments, or 

suggestions for the website, or if you would 

like more information about the new  

LD@school website, please contact Amy 

Gorecki at AmyG@LDAO.ca
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‘Different’ doesn’t mean ‘deficient’ was 

one of the key messages offered by guest 

speaker, author Jonathan Mooney at LDAO’s 

seventh annual Learning and Leadership 

Corporate Breakfast. 

The former kid who had trouble sitting still 

and hung out with the janitor in grade school 

and hid in the bathroom has come a long 

way since he was told he’d be “one of those 

kids who would wind up flipping burgers or 

in jail.”

Since then he’s published two books, 

produced a documentary film, started a 

national mentoring organization called 

Eye to Eye and lectured in three countries, 

sharing his story. “In short, I’ve done many 

things except flipping burgers or been 

incarcerated,” he cracked, before a full 

house.

In just under 30 minutes, Mooney’s speech 

moved from hilarious to heartbreaking 

as he recounted moments of considered 

suicide and confrontation from teachers 

who constantly shamed him because of an 

inability to sit still and concentrate. Ironically, 

he graduated from Brown University with a 

degree in English, despite not being able to 

read prior to age 12.

He credits the support of his mother and a 

Jesuit priest who provided the inspiration 

to move beyond labels and the crippling 

limitations of the labels imposed by his 

educators in grade school. “I suffered from 

dis-teachia” he joked.

During the speech he called for a broader 

definition of dyslexia; one that recognizes 

strengths and diversity and that emphasized 

that differences were not deficiencies. 

Mooney’s speech capped a hugely successful 

event that was rounded out by a high octane 

auction by event co–chair Jay Mandarino with 

items that included trips for two and enough 

wine to fill a small cellar.

The audience of corporate executives and LD 

stakeholders obtained insight and inspiration 

from a moving speech. LDAO meanwhile, 

gained a substantial boost from everyone 

who supported the event and realized 

another milestone event in its flagship 

fundraiser because of the contributions from 

so many partners and volunteers.

Our deepest thanks and gratitude go out to 

co-chairs Jay Mandarino and Rob Richards, 

and the entire committee who worked 

tirelessly for months to bring the event to 

life. This includes Vincent Greco, Lawrence 

Barns, Uzma Abdullah, Shannon Malloch, 

Dayl Marks, Marianne Hasold-Schilter, 

Kevin McKenzie, Carol Poulsen, Meredith 

Michetti and Rose Savage. Our sponsors 

are listed later in this publication, and all 

of the donations from the event will help to 

maximize our funding. Most importantly, we 

want to thank everyone who attended and so 

generously allow us to continue to help the 

child in the corner with the tape recorder 

realize their true potential.  

-CH



6

By Taru Virkamaki

A
dults living with ADHD, Learning Disabilities or mental 

health issues often experience high levels of anxiety that 

prevents them from making important life decisions, 

reaching personal goals, or simply being able to 

experience peace in the moment. Many of these adults benefit 

from learning opportunities in group settings where they can 

share experiences with others who live with similar problems or 

challenges. 

With this in mind, the GOLD (Generating 

Opportunities for Learning Disabilities) 

Program, an employment program for 

adults with Learning Disabilities or ADHD 

at JVS Toronto, offered two workshop 

series for clients over the past year to 

provide them with additional supports as 

they seek employment.

The fall series--Anxiety Reduction--assisted clients to understand 

the causes of their anxiety and its effect on all areas of their life. 

It also helped them to develop strategies to harness their thought 

processes to decrease their anxiety and achieve more balanced 

thinking as they approached their job search.  

The response from participants was gratifying.

“It gave me a push to go for what I want without stopping myself 

because of my fear of change.”

 (Workshop participant)

“Learned more about the reality of my own anxiety and that will lead 

me to better coping strategies.” 

(Workshop participant)

“I actually went on to pursue goals I was afraid of pursuing before this 

group.” 

(Workshop participant)

The winter series--Mindfulness Meditation--took clients on a 

journey from learning about mindfulness meditation (what it is), 

its history and the therapeutic applications used today (to reduce 

anxiety, ADHD and other symptoms or conditions), through to 

practicing mindful meditation daily, and including strategies 

for bringing it to their workplace. Participants learned about 

the different types of mindfulness, as well as, ways to keep 

mindfulness an active part of their lives. 

Participant feedback was very positive.

“I wish I could take this course over and over again.” 

(Workshop participant)

“I learn best by doing and understanding through explanation. Thank 

you for the clear explanations followed by regular meditation practice 

in class!”  

(Workshop participant)

Future Workshops are planned for fall 2014, and in spring 2015. 

Information will be posted www.jvstoronto.org/GOLD.

Steve McQueen

Steve McQueen was told by a school 

teacher he'd never be anything more 

than a plumber and walked away with a 

handful of Oscars this year for his film, 

12 Years a Slave. 

Michelle Rodriguez 

Former Lost and Avatar star Michelle 

Rodriguez said in an interview with 

Cosmopolitan that she is wary of taking 

medication for ADHD.

Bruce Jenner

Olympic athlete Bruce Jenner said on CHADD's (Children and 

Adults with ADHD) leadership blog that he struggled in grade 

school with attention issues, until he won a race in fifth grade.  

He went on to find fame and fortune as a public speaker. 

Christopher Knight

The Brady Bunch alum (who played Peter) has ADHD and stated he 

also had trouble memorizing lines.

 After difficulties with reading and writing, and dropping out of 

college, Knight was eventually diagnosed with ADHD nine years 

ago. He compares getting medication for ADHD to getting glasses 

for poor vision.

Steve McQueen told 
he'd be a plumber
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Achieving Excellence – A Renewed Vision 

for Education in Ontario, April 2014, is the 

Ministry of Education’s response to the 

wide consultation process in the fall of 

2013, Building the Next Phase in Ontario's 

Education Strategy –“Great to Excellent”. 

In their new document, the Ministry set 

renewed goals for the future of education, 

which build on and enhance the three 

current priorities:

‘increasing student achievement’)

in student achievement’)

‘increasing public confidence’)

The third goal builds on the Ministry’s 

initiatives in promoting mental and physical 

health, and accepting schools.

includes commitments to:

children and students who are struggling.

identification of children and youth with 

special education needs.

services with services delivered by other 

ministries and community partners for 

children and youth with special needs.

of particular importance to students with 

learning disabilities and their families, there 

are other commitments that would have a 

positive effect as well, if implemented. The 

full report can be read at: www.edu.gov.

on.ca/eng/about/excellent.html

L
DAO commends People for 

Education for bringing forward 

issues relating to access to special 

education supports and services in 

Ontario, in their Special Education Report 

released on April 28, 2014. We agree with 

their statement that “Receiving timely 

and appropriate support is critical to the 

success of students with special education 

needs”. 

LDAO shares the concerns raised about 

equitable access to psychoeducational 

assessments, but we understand that 

there are many factors involved in this 

issue. For example, creative solutions 

need to be found for timely provision of 

psychological and other professional 

services in northern and rural areas of 

Ontario. 

The upcoming changes to special 

education funding may lead to greater 

equity, although it is too early to judge 

the results. We do agree that “without 

more information on the effectiveness of a 

range of special education programs and 

supports, and without more consistent 

standards across school boards, it may be 

difficult to judge”.  

LDAO supports the People for Education 

recommendation to: “develop a framework 

to support ongoing evaluation of special 

education services, which should include 

common definitions for a range of special 

education services”, and to “standardize 

processes for assessment, identification 

and placement to provide adequate, timely 

and equitable services and access to 

education for every Ontario child”.

The recommendation for a special 

education ombudsman is an idea that 

merits further exploration. 

To read the full People for Education 

Report: 

www.peopleforeducation.ca/wp-content/

uploads/2014/04/special-education-

2014-WEB.pdf 
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P
laying video games may help people 

with dyslexia manage their disability, 

according to a new study from Oxford 

University.

As NPR reports, the study reveals that video 

games may help young children with the 

learning disability by offering them a way to 

learn how to focus on shifting audio and visual 

stimuli. Vanessa Harrar, an experimental 

psychologist and lead author of the study 

believes dyslexia is an attention disorder that 

gives patients difficulty shifting from sight 

to sound and sound to sight stimuli. "It's 

not just shifting attention from one location 

to another, but we should also be training 

shifting attention from sound to visual stimuli 

and vice versa," Harrar told NPR.

The study took 17 patients with dyslexia and 

19 control participants and asked them to 

press a button as quickly as possible every 

time they saw a pattern appear on a screen, 

when they heard a sound, or both. When the 

dyslexic patients reacted far slower to sounds 

after seeing the pattern, it stunned scientists 

and made them rethink what the root cause of 

the learning disability may be.

While the study did not directly test video 

games to see if they help dyslexia, Harrar 

believes that if the asymmetrical delay shown 

by her study is true for all dyslexic cases then 

video games may become a helpful tool for 

trying to manage the condition. After all, most 

games require players to constantly react to 

different audio and visual stimuli, so dyslexia 

sufferers could adapt to these shifting stimuli 

to have a better grasp of shifting stimuli.

One possible explanation for the results of 

the study comes from an expert in language 

and learning disabilities at the University of 

California named Jeffrey Gilger. "As human 

beings we prefer visual stimuli," Gilger 

explained. "When you're trying to listen to 

someone on TV and the sound doesn't match 

the mouth moving, it throws you off...You're 

trying to get the sound to align with the vision, 

not the vision with the sound."

The full study can be found in the Feb. 13 

issue of .

A 
common reading disorder goes 

undiagnosed until it becomes 

problematic, according to the 

results of five years of study by 

researchers at Vanderbilt’s Peabody College 

of education and human development in 

collaboration with the Kennedy Krieger 

Institute/Johns Hopkins School of Medicine. 

Results of the study were recently published 

online by the National Institutes of Health.

Dyslexia, a reading disorder in which a child 

confuses letters and struggles with sounding 

out words, has been the focus of much 

reading research.

But that’s not the case with the lesser known 

disorder Specific Reading Comprehension 

Deficits or S-RCD, in which a child reads 

successfully but does not sufficiently 

comprehend the meaning of the words, 

according to lead investigator Laurie Cutting, 

Patricia and Rodes Hart, Chair  

at Peabody.

“S-RCD is like this: I can read Spanish, 

because I know what sounds the letters 

make and how the words are pronounced, 

but I couldn’t tell you what the words actually 

mean,” Cutting said. “When a child is a good 

reader, it’s assumed their comprehension 

is on track. But 3 to 10 percent of those 

children don’t understand most of what 

they’re reading. By the time the problem is 

recognized, often closer to third or fourth 

grade, the disorder is disrupting their 

learning process.”

Researchers have been able to pinpoint brain 

activity and understand its role in dyslexia, 

but no functional magnetic resonance 

imaging or fMRI studies, until now, have 

examined the neurobiological profile of those 

who exhibit poor reading comprehension 

despite intact word-level abilities.

Neuroimaging of children showed that the 

brain function of those with S-RCD while 

reading is quite different and distinct from 

those with dyslexia. Those with dyslexia 

exhibited abnormalities in a specific region 

in the occipital-temporal cortex, a part of 

the brain that is associated with successfully 

recognizing words on a page.

But those with S-RCD did not show 

abnormalities in this region, instead showing 

specific abnormalities in regions typically 

associated with memory.

Joan Brasher | news.vanderbilt.edu/2013/06/

June 14, 2013
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A study, carried out on mice, gives new 

evidence for the neurobiological origin of 

attention-deficit disorder (ADD), a syndrome 

whose causes are poorly understood. 

Researchers from CNRS, the University of 

Strasbourg and INSERM1 have identified a 

cerebral structure, the superior colliculus, 

where hyperstimulation causes behavior 

modifications similar to those of some 

patients who suffer from ADD. Their work 

also shows noradrenaline accumulation in the 

affected area, shedding light on this chemical 

mediator having a role in attention disorders. 

These results are published in the journal 

Brain Structure and Function. 

The study in Strasbourg investigated 

the behavior of transgenic mice having 

developmental defects in the superior 

colliculus. This structure, located in 

the midbrain, is a sensory hub involved 

in controlling attention and visual and 

spatial orientation. The mice studied 

were characterized by duplicated neuron 

projections between the superior colliculus 

and the retina. This anomaly causes visual 

hyperstimulation and excess noradrenaline 

in the superior colliculus. The effects of 

the neurotransmitter noradrenaline, which 

vary from species to species, are still poorly 

understood. However, we do know that 

this noradrenaline imbalance is associated 

with significant behavioral changes in mice 

carrying the genetic mutation. By studying 

them, researchers have observed a loss of 

inhibition: for example mice hesitate less 

to penetrate a hostile environment. They 

have difficulties in understanding relevant 

information and demonstrate a form of 

impulsiveness. These symptoms remind us of 

adult patients suffering from one of the forms 

of ADD disorder 

Currently, the fundamental work on ADD 

uses mainly animal models obtained by 

mutations that disturb dopamine production 

and transmission pathways. In mice with 

a malformed superior colliculus, these 

pathways are intact. The changes occur 

elsewhere in the neural networks of the 

midbrain. By broadening the classic boundary 

used to research its causes, using these new 

models would allow a more global approach 

to ADD to be developed. Characterizing the 

effects of noradrenaline on the superior 

colliculus more precisely could open the way 

to innovative therapeutic strategies.

  

T
he Second World Dyslexia Forum 

(IIWDF-2014) will build on the success 

of the first World Dyslexia Forum, 

coordinated by Dyslexia International 

at UNESCO, Paris, 2010. The Brazilian Forum 

will be the second in a series of five events to 

be held in each of the five regions designated 

by UNESCO: 

1. Europe & North America (France, 2010) 

2. Latin America & the Caribbean (Brazil, 

2014) 

3. Africa (Mauritius, 2016) 

4. Arab States (planned, 2018) 

5. Asia & Pacific (planned, 2020) 

The planned programme for Brazil (2014) will 

explore two related lines of research: (i) the 

development of linguistic skills in children 

across contrasting world languages; and 

(ii) training teachers to identify and teach 

children who fail to acquire literacy skills in 

these varying languages. 

Continuing the Paris Forum, the IIWDF-2014 

will stage a “World Profile” session where 

representatives from all six official UNESCO 

languages – Arabic, Chinese, English, 

French, Russian and Spanish – will present 

an update on the progress achieved in their 

languages since 2010. This will lead directly 

into consideration of best practice in teaching 

literacy skills across the world. 

Having clarified developing perspectives 

on “best practice”, the 2014 Forum will 

then focus upon the essential teacher-

training to achieve these demonstrably high 

standards in teaching. Detailed reports 

and discussion of the practicability of the 

“Online Learning Course” will follow. This 

very successful programme was initially 

developed in Belgium, but has now been 

adapted and is being used across many 

countries. The current French, English and 

Brazilian Portuguese versions of this course 

will be reviewed, and teacher / student 

progress will be considered. National and 

international experts and education authority 

representatives will discuss the experiences 

available from these ongoing teacher training 

initiatives. It is hoped that with this positive 

feedback, the Brazilian Education Authorities 

might be moved to adopt and implement the 

available Brazilian version of this course, 

thus encouraging other Portuguese speaking 

countries to adapt this to their own national 

needs. 

By opening essential communication channels 

between researchers, teacher-training 

authorities, local dyslexia associations, 

teachers and parents, the wide practical 

relevance of the IIWDF-2014 to current world 

educational needs will be assured. Scientific 

advances in identification of children at risk, 

or already showing signs of developing literacy 

problems, when linked to the provision of 

appropriate special teaching for children with 

language learning and literacy difficulties at 

every stage in their education, will lead to a 

much higher quality education for all children 

with such special needs. With this increasing 

awareness in both the general public and the 

national authorities responsible for teacher 

training, it is anticipated that improvements 

in the implementation of basic educational 

rights for under-achieving Brazilian citizens, 

and more widely, for the billion illiterate world 

citizens identified by UNICEF (2000), must 

follow directly 
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By Elizabeth Voce
Sort It Professional Organizing – www.sortit.ca

 

G
etting organizing is quite tough for a large percentage of 

the population.  According to a recent survey conducted 

by the Professional Organizers in Canada (POC), 70% 

of Canadians felt that they weren’t very organized, with 

men (73%) leading the women (66%). Being organized is beneficial 

for many reasons. It saves you money, as you are less likely to 

accidentally purchase additional items you already have, it saves 

you time, so you don’t have to scrounge around the house looking 

for things, and it helps reduce stress. Although it takes effort to 

be organized, the rewards are certainly 

worth it. 

However, although being organized 

is not second nature for most, it can 

be especially hard for individuals with 

ADHD. Difficulties with focus, time 

management, and short-term memory 

often plague those with ADHD, making 

organization particularly difficult. 

Fortunately though, it is not impossible. 

David Allen is a well-known productivity 

consultant. One of his tips is to write 
everything down. If you have a project, 

if you have a concept, if you need to buy 

milk – write it down. The more we try to store in our mind, the more 

cluttered our mind will become, making us less efficient. Trying to 

hold everything in prevents us from allowing our creative thoughts 

to flow. The “less important” thoughts essentially become a dam 

that blocks us from free thinking.

So, grab a pen and notebook, or your smartphone and jot down 

everything you’ve got going on in your mind. You may find 

categories as you go along, like a grocery list, things to do, or what 

your boss has just asked of you. However, it is imperative that you 

not write it down on a scrap piece of paper. How many of us have 

pieces of paper lying all over our desk, yet we’re trying to find that 

specific one? Having everything in one place will ensure that an 

important thought won’t go missing. 

The old saying goes, the only way to eat an elephant is one bite 

at a time. Although I don’t think Bob Barker would appreciate the 

analogy, the same is true for organizing. Break your tasks down 
into manageable chunks. If a large 

project is looming ahead, it can be quite 

intimidating, and may discourage you 

from even starting it. However, if you 

break that task down into chunks, you 

will be able to celebrate the smaller 

milestones, and get more accomplished. 

This is also incredibly beneficial for 

people with ADHD, as smaller tasks 

often require ones attention for a shorter 

period of time, decreasing the likelihood 

of getting distracted. 

It takes twenty-one days to make, or 

break, a habit. So, create healthy habits 

through repetition one at a time. For 

example, if you often lose your keys, make a conscious effort to put 

your keys in a specific spot (by the door, or on a key hook), every 

day for 21 days. Soon you will realize that you are putting those 

keys in the right spot subconsciously, and you’ll always be able to 

find them. Once you’ve established one habit, move on to the next 

one, like putting your dishes in the sink/dishwasher when you get 

up from the table. Perhaps you tend to leave your laundry in a pile 

on the floor. Instead, work on putting your clothes away at the end 

of the day. Creating these simple habits, one at a time, will help to 

...being organized is not 

second nature for most,  

it can be especially hard 

for individuals with 

ADHD.
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alleviate the feeling of stress. Try to think of things that cause you 

the greatest grief, and create habits that will help to eliminate that 

stress. Just remember to tackle one project at time. If you try to 

take on too much, you will find that you likely will not be successful, 

and may give up altogether – manageable chunks will help you to 

succeed. 

Lastly, it is more than okay to ask for help. If you struggle with 

household chores, hire a cleaning service. It’s amazing how much 

a professional can accomplish in three hours every two weeks. As 

a professional organizer, I help clients stay on task so that they are 

able to get more accomplished, and feel as though they are truly 

making progress. It can be tough to reach out initially, but once 

the peace of cleanliness and order is felt, one will often feel much 

more at ease with the concept. 

Being organized is often something people have struggled with all 

their lives. It can impact relationships, work, and us personally. 

However, there is hope. It is possible to create new habits, and get 

more accomplished. You can take control
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Occupational Health and Safety  

By Carter Hammett

Despite huge progress in education and legislation development, accidents in the workplace are still an all-too frequent 
occurrence for automotive and transportation workers across the country. Workers with learning disabilities are at a higher 
risk for workplace accidents too. Here, we offer a broad round up of some workplace realities along with some health and 
safety tips.

“Oh that’s sore,” a librarian recently said, 

rubbing her wrist. 

“Rough day in the reference section?” her 

friend asked with a slight smugness.

Aside from the odd paper cut, what’s 

the worst accident that could happen in 

a library? Turns out librarians have one 

of the higher rates of repetitive strain 

injuries (RSIs) across the board. Seems 

years and years of pulling and placing 

books on-and-off of shelves can lead to 

bruised wrists, pulled tendons and other 

injuries most of us wouldn’t think twice 

about. But that can also be perceived as 

“accident lite,” especially when the focus 

shifts to other sectors like transportation.  

In 2012, The Ontario Workplace Safety and 

Insurance Board paid workers and their 

families $2.67 billion to compensate for 

work-related incidents; this, despite the 

fact that Ontario has the lowest rate of 

workplace mishaps in the country. 

And despite continued decline in serious 

workplace injuries, 650 of those incidents 

were considered serious enough to result 

in lost time from work. That’s enough 

to have a big impact on your business’ 

bottom line, as well as affecting customer 

service, lost productivity, colleague 

overtime, and possibly increased 

insurance costs as well. 

A 2009 Institute for Work and Health study 

suggested that young workers with ADHD 

and dyslexia might be at an increased risk 

of injury because of these disabilities.  

Led by IWH Dr. Curtis Breslin, and based 

on a 2003 Canadian Community Health 

Survey, the study tracked 14,000 youth 

who had worked during the previous year. 

Of these, 4.4% disclosed some type of 

LD or ADHD. Youth with dyslexia were 

determined to be 2.7 times more likely 

to be injured than their non-disabled 

counterparts. Youth with ADHD were even 

more likely to be injured on the job.  

“Dyslexia seems to have something 

unique, apart from demographics and 

work situations, to contribute to work 

injury rates among youth,” said Breslin.

Young workers without disabilities—

those under 25-- are the most likely to 

be injured on the job. Part of the reason 

is because of insufficient training, a 

lack of experience, misunderstanding 

risks or procedures or simply lacking 

the confidence to say something when 

encountering potential dangers in the 

workplace. There is a legal imperative to 

meet the meet requirements established 

in the province’s Occupational Health and 

Safety (OHS) Act and employers and other 

stakeholders face consequences if they 

fail to meet standards or suddenly find 

themselves responsible for an incident. 

Workplace safety is a serious and 

real corporate concern. There are 

obvious economic realities associated with 

safe workspaces and the monitoring and 

enforcement of workplace safety provides 

incentive for businesses to achieve a 

certain standard.

Every province and territory has a 

Worker’s Compensation Board (WCB), 

including Nunavit, which combines its 

own office with the Northwest Territories 

office. Part of the cost of operating a 

business is a premium by their WCB. This 

fee varies depending on the safety of the 

industry being monitored as well as the 

organization’s own safety rating.

Naturally, some industries are more 

likely to have a higher rate of injuries 

than others, including those involving 

heavy machinery, speed, and moving 

"... young workers with 
ADHD and dyslexia might  
be at an increased risk  
of injury ...”
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parts. During a two-year period between 

2003-2005 more than 300,000 time loss 

injury claims were filed.  

Breslin stated that the interrelationship 

between dyslexia and injury levels 

emphasizes the role that education can 

play in occupational health and safety. 

“The accommodation of diverse learning 

styles found in schools, where learning 

disabilities are a high-profile issue, drops 

off the map in the workplace,” he points 

out. “That leaves the education system in 

the best position to improve the literacy of 

all students, including those with learning 

disabilities, so they can get the most out of 

the training they receive in the workplace.”

He went on to suggest that OH&S 

programs blend universal design 

principles into their training 

methodologies. 

No article about safety in the 

workplace can exclude at least 

a brief discussion of The Workplace 

Hazardous Materials Information 

System (WHMIS). This national program 

is designed to provide accurate and 

current information on hazardous 

materials used on the job. WHMIS has 

far-reaching implications for workers, 

suppliers and employers. Composed of 

three parts, WHMIS includes: Material 

Safety Data Sheets (MSDS) which 

provides health and safety information 

about the product; labels on hazardous 

materials to notify people working 

directly or indirectly with them and 

worker education, which provides 

training on workplace procedures and 

working with hazardous materials. 

Materials meeting WHMIS criteria are 

called “controlled products” and include 

items like compressed gases, oxidizing 

materials, flammable products, and 

materials considered corrosive, 

poisonous and “dangerously reactive.”

Under WHMIS guidelines, employers 

using controlled products are obligated 

to perform three functions, including 

ensuring that the MSDS label is easily 

accessible to employees working near 

or with the product. Employers must 

also ensure that supplier labels are 

applied to all controlled products, 

including those produced at the 

employer’s business. The label clearly 

identifies the product and how to safely 

handle it, as well as indicating the 

availability of a MSDS. Lastly, employers 

are obligated to provide training that 

includes knowledge transfer about 

labelling, contents, purpose and 

significance of data on the labels and 

any variables affecting procedures for 

proper handling, storage and other 

types of labelling.

Recently, new Ontario Health and Safety 

initiatives have been implemented at 

both provincial and national levels. The 

Government of Ontario introduced new 

base level requirements for health and 

safety training for both workers and 

supervisors. At the national level, a new 

OHS training standard, CSA Z1001-13 

places a lot of emphasis on a rigorous 

training process, creating pathways for 

quality safety training on the part of 

instructors.  

At the end of the day, it’s everyone’s 

responsibility to ensure the health and 

well being of a vital workplace. Your 

reputation and bottom line depend on it.

It’s a sentiment Linda Corkum appears 

to agree with. 

“Workers are our biggest asset. By 

reducing accidents, everyone is working 

toward the same goal. It’s a win-win for 

everyone.”
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W
hen using digital systems (like 

email for communication) 

there can be a good bit of 

overwhelm involved with many 

passwords and messages. These simple 

but serious obstacles can be overcome 

with 1. Determination. 2. Determination 

and an application.

Onward to the applications and technology!

This web-based app is very cool and very 

useful. Basically, you connect to your email 

account, and Unroll.me goes through all of 

your archives and gathers any reoccurring 

email subscriptions that you receive. It 

then lets you unsubscribe, or centralize 

them into one email that you receive daily.

After I connected my email account, I 

learned that I was subscribed to over 100 

email lists! I was able to unsubscribe from 

the tons I did not want. The rest are sent 

in one daily email. An ADHD/LD beneficial 

app if I ever saw one! Plus it is free!

www.Unroll.me

Cost:  FREE

Annoyed at always having to remember four 

different passwords for twelve different 

(online and offline) accounts? Login and 

password prompts pop up all over the 

place, and remembering what’s what can 

be challenging for an adult with ADHD/LD.

1Password is the ultimate way to have one 

password and still have all the security of 

multiple long passwords via a super-long 

and secret algorithm.

Basically, 1Password manages and 

secures passwords as well as completely 

automates logins, whether it be a website 

account, your online banking or PayPal 

account, or anything else of that nature.

Here are a few features of 1Password that 

I like:

1. It stores a variety of vital information, 

like your web usernames and passwords, 

information that you might find in 

your wallet (licenses, social security 

numbers, credit cards, etc.), software 

serial numbers, non-web account 

information, and freeform secure notes 

to store any data you’d like to keep safe 

from prying eyes.

2. It locks your data behind your choice of 

a strong password or a 4-digit unlock 

code. Even if your mobile device is 

stolen or misplaced, your 1Password 

information is safe.

3. It syncs safely and securely from 

1Password for Mac and 1Password for 

Windows using the free Dropbox service. 

(To read up on how to sync with Dropbox, 

you can check out the 1Password User 

Guide.)

4. It supports multitasking by syncing your 

data even when you switch to another 

app or lock your device. Or, you can 

automatically lock 1Password when 

switching to another app or set it to lock 

after a time-out.

5. It lets you copy and paste. You can easily 

copy passwords into other applications 

or credit card numbers into web forms.

6. 1Password is available for Mac, 

Windows, iPhone, iPad, and Android.

 www.1password.com

Cost:  VARIED

By Mark Kawate 

Thank you for having me back to LDAO! I want to make sure  
to keep reiterating that technology is not a magic wand that  
will automatically just swoop down and make lifestyle  
changes for you. Like a paper and a pencil, a smartphone  
and the internet are merely tools to interact with the  
world we live in. 
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I am often asked to do a review of 30/30. 

Many ADHDers like it for a multitude of 

reasons.

The base concept has been around awhile, 

but the idea is very simple. You work for 

30 minutes, focused only on a single task. 

WITH NO DISTRACTIONS. When the time 

is up, you give your mind a break and do 

something completely unrelated, also for 

30 minutes. You repeat the cycle: work/

break, work/break – 30/30, 30/30 The 

tasks you do are completely up to you. The 

activities you do during breaks are also 

completely up to you.

The display is simple but attractive. It 

shows you:

now?

Cost: FREE

 

Reading Focus Cards isolate 1 or 

2 lines of text as well as block out 

more surrounding text than any other 

reading aids available. The cards 

have optional colored filters (that are 

included) that can also help decrease 

visual stress that can be caused by 

white page backgrounds.  This allows 

and helps children and adults with 

ADD, ADHD, dyslexia, autism, low 

vision, stroke recovery or TBI issues to 

focus and read better.

www.readingfocuscard.com

Please never overwhelm yourself with technology. If you do feel 

overwhelmed, please take a step back and obtain your bearings. We 

want to continue to work together as a community. I am very glad 

that LDAO and many other Provincial/State/Local organizations 

exist to help us all find the sometimes frightening way through our 

struggles that are just a part of our lives!

I just want to continue and say if ANYBODY has a question regarding 

technologies or apps and ADHD/LD/ASD, please do not hesitate 

to email me directly at mark@appsforadhd.com . We must stick 

together and learn about ourselves individually!
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Happy 50th Anniversary to the Learning Disabilities 

Association of Ontario! Congratulations on the great 

work you're doing and the incredible contribution 

you've been to so many people over the last 5 decades. 

That's a massive accomplishment and we salute you! 

Congratulations as well to everyone who's ever taken 

part in an LDAO program, your courage and desire for 

more is an inspiration. We're honoured to have had the 

chance to work with you, as well as various chapters 

throughout Ontario in the past five years and look forward

to the future. 

~Rick and Ava Green, Totally ADD

Being a charitable association in Canada is no easy task. With over 

25,000 registered charities in the country, each one competing for 

your hard-earned tax dollars, resources are limited; often scant. 

Combine that with donor fatigue, a lack of clarity in each agency’s 

role and a repetition of services, and the whole stew becomes 

difficult to sort out. 

So when we look back and realize that The Learning Disabilities 

Association of Ontario has been around over 50 years, it gives 

us pause. Fifty years is a long time indeed and much has been 

accomplished during the past five decades. Chapters have come 

and gone. A national association downsized to a virtual presence. 

Funding cuts have meant doing more with less. And yet the 

provincial association has persevered as both “the face” of learning 

disabilities in Ontario, but also as a nurturing presence for chapters 

delivering local services, as a regular face at groundbreaking 

legislative consultations and as a leader in public education in 

advocacy, first for children with learning needs and, as those 

children grew up, adults, who presented with their own struggles.

It’s perhaps surprising then, to realize how relatively young the 

field of “learning disabilities” really is. We often chuckle as our 

parents recall stories about how difficult things were “back in the 

day.” But what was it like to raise, teach, discipline and nurture a 

kid with LD 50 years ago? Some of those people have gone through 

life knowing something was off, perhaps only discovering a problem 

of their own after a member of their offspring has been assessed 

with dyslexia? It’s fascinating then, to realize how quickly the fields 

of neuroscience, diversity, special education and medicine have 

evolved and the place the umbrella term of learning disabilities has 

occupied in each of those fields.

It may seem a little shocking then, to realize that, as recently as 

1963, children presenting with challenges had a barrage of labels 

slapped on them, including “perceptually impaired” and “minimally 

brain damaged.”

In 1963, four Toronto residents—Doreen Kronick, Harry Wineberg, 
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Robert Shannon and Alan Howarth decided to form the Association 

for Children with Learning Disabilities. Articles of Incorporation 

were issued in 1964. This was the beginning of the ACLD in Canada, 

which paralleled the formation of the ACLD in the United States.

Up to that point, “learning disabilities” had only been studied for 

less than a century. Indeed, the history of LDAO is also the history 

of learning disabilities themselves. In order to understand the role 

the LDAO and its sister organizations play, let’s briefly take a step 

back and have a look at how things started.

Congratulations LDAO! 50 years is a significant milestone 

and a wonderful achievement. Throughout the years, 

you have maintained the integrity and values that were 

integral to the organization from its beginning. Your 

service to the LD community has been both a significant 

resource to individuals with LDs and their families, 

and a key pillar in the professional development of the 

specialists who support them. I am sure your next 50 

years will be just as successful as the first 50. Wishing 

you all the best. 

~Kate Lloyd, Evoke Learning

Things start rolling in Germany when neurologist Adolf Kussamaul 

recognizes that the powers of “sight, the intellect and the powers 

of speech are intact, “despite the presence of a complete “text 

blindness.” Kussamaul referred to this discovery as “word 

blindness.”

A decade later, in 1887, a German physician named Rudolf Berlin 

coined the term “dyslexia” to describe “very great difficulty in 

interpreting written or printed symbols.” In 1895, opthalmologist 

James Hinshelwood recognizes a need for early identification in 

these types of children, putting the onus on teachers. Other early 

leaders in Europe and the UK were quick to report similar findings, 

Dr. W. Pringle Morgan, who described a 14-year-old as “bright” and 

wrote that “The schoolmaster who has taught him for some years 

says he would be the smartest lad in the school if the instruction 

were totally oral”.

Years pass and Samuel A. Kirk establishes himself as a major 

player in the field, becoming the first person to use the term 

“learning disabilities” at a Chicago conference in 1963. Between 

1960 and 1984 Kirk offered no less than 18 descriptions of the 

LD concept to “deliver a complete distillation of all the essential 

aspects of the disorder,” wrote Scot Danforth (2009) in The 

 

The decades that followed rushed forward in a torrent of 

development. Legislation, notably, IDEA (Individuals with 

Disabilities Education Act) in the United States, was introduced. 

The use of IQ test results compared to academic achievement 

became the preferred method for identifying children with learning 

disabilities. 

During the eighties, education began to make inroads on the best 

way to meet the needs of students with LDs Parents started to 

move forward by utilizing early intervention strategies for students 

with LDs. 

It was around this time that LDAO played a leading role in the 

development of a key piece of legislation. Bill 82, the 

Amendment Act, 1980, received Royal Assent on December 12, 1980. 

The passage of Bill 82 meant that, for the first time in Ontario, all 

children with disabilities had access to publically funded education, 

and school boards were required to ensure provision of special 

education programs and services. LDAO was instrumental in the 

public pressure for special education legislation, and influenced 

the inclusion in the final version of two important principles: that 

no child be excluded from public education, and that there be a fair 

and impartial appeal process available to parents. While the law 

was not perfect, there was a great deal of optimism when it passed.

Since the enactment of Bill 82, parents have had access to the 

Identification, Placement and Review Committee (IPRC) process 

which can formally identify students as needing special education 

programs and services. From the beginning learning disabilities 

have been included in the categories under which ‘exceptional 

Continued on next page.  �

Dr. Bette Stephenson,  
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pupils’ can be identified, and students with learning disabilities 

continue to make up the largest group (over 40%) of students 

who are identified.

Bill 82 also set up the frameworks for Individual Education 

Plans (IEPs), school board Special Education Plans and 

Special Education Advisory Committees to school boards 

(SEACs).  Currently there are Learning Disabilities Association 

representatives on 35 school board SEACs in Ontario.

In 1985, the words, “and Adults” were added to the Ontario 

group’s name, rechristening it the Ontario Association for Children 

and Adults with Learning Disabilities. Three years later in 1988, 

the name was brought in line with other national and provincial 

associations, and changed again to The Learning Disabilities 

Association of Ontario.

During the 1980s and 1990s, several key pieces of legislation 

promoting human rights including The Canadian Charter of Human 

Rights and Freedoms, (1982) The Canadian Human Rights Act (1977) 

The Employment Equity Act (1995), the Ontario Human Rights Code 

(1962) and the Accessibility for Ontarians with Disabilities Act (2005).  

All addressed various barriers and contributed to advancing the 

rights of people with LD. At various times and working with a 

number of provincial ministries, LDAO has provided consultation 

and constructive recommendations on any government initiatives 

affecting children, youth and adults with learning disabilities 

in Ontario.A significant development was the formation of the 

Interministerial Working Group on Learning Disabilities in 1992, a 

provincial task force that included LDAO and representatives from 

seven provincial ministries. The goal of the group was to “review 

all significant issues relating to this population including the status 

of the learning disabled adult in Ontario.” The Report made 10 

recommendations for improvements to services for 

adults with LDs.

One of the more notable 

achievements LDAO can be proud 

of is its ground breaking definition 

of learning disabilities (2001) 

which has become widely accepted 

and incorporated by schools, 

postsecondary institutions and 

service providers across the 

province.. The definition was 

part of the Promoting Early 

Intervention (PEI) initiative—a 

major, province-wide project that 

attempted to initiate screening 

and identification of youngsters 

at risk of LDs and provide 

resources and interventions 

to support school boards 

and decrease wait times for 

assessments. At the time, the 

steering group determined 

it was critical to develop the 

definition because, among 

other reasons, the definition in use at the time, was perceived 

as dated, non-inclusive and non-reflective of current research. 

The new definition was finalized after extensive research and 

consultation throughout North America.

The definition was used during the five year Learning Opportunities 

Task Force (LOTF, 1997-2002) project which set up pilot transition 

and support programs at 13 colleges and universities across 

Ontario and tracked data from 969 students at these institutions,  

in order to investigate rates of academic success.  Participants 

indicated substantially lower failure and drop-out rates compared 

to the national average. The findings of the LOTF 

project led to funding for learning strategists and 

assistive technologists at Ontario colleges and 

universities. 

By the 2000s, parents became major players as 

empowered advocates and scientifically-based 

research progress has been made in leaps and 

bounds. Assistive technologies and Universal 

Design for Learning both have made developments 

and inroads. Services for adults have increased 

and improved. Mobile apps and the use of tablets 

for education began a small revolution in education 

allowing children with LDs to learn on their own 

terms and become more self-sufficient .

 

In June 2011 the Special Education Policy & Programs 

Branch of the Ministry of Education set up a Learning 

Disabilities Working Group, to provide expertise and 

share knowledge with the Ministry of Education in 
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the area of LDs, in order to meet three key 

objectives:

Learning Disabilities; 

of relevant resources on LD that will be 

available to school boards electronically; 

and 

Learning 

Disabilities.  

LDAO had called for the formation of such 

a group in its submissions to the Ministry 

of Education, and was pleased to be 

working with other knowledgeable people 

in the field to review and update policies 

and programs for students with learning 

disabilities.

This group and its achievements, are but 

another example of the vital role LDAO 

has played in influencing provincial 

policy makers and being the unofficial watchdog during all 

aspects of legislation and policy that have an impact on individuals 

or familieswith learning disabilities.  

LDAO continues to play this role as it carries out its mission of 

providing leadership in learning disabilities advocacy, research, 

education and services, advancing the full participation of children, 

youth and adults with learning disabilities in today’s society, and 

promoting positive change through:

Happy 50th Anniversary L.D.A.O.! Your work is much 

appreciated, and still so necessary. Thanks for being a 

guiding light, a source for hope, information, and support. 

All the best to you for your next 50 years to come. 

~Zoë Kessler, Author, ADHD According to Zoë  

– The Real Deal on Relationships,  

Finding Your Focus and Finding Your Keys

Despite a substantial track record, much remains to be done: 

Despite early identification programs, children with learning 

disabilities continue to be stigmatized and isolated. Adults 

face continuous challenges in finding and maintaining work 

and their rightful place in the community. Stigma still exists 

because of the “invisible disability” factor and continues to have 

multiple interpretations because of Canada’s diversity and a 

general ignorance of the disability in general. Furthermore, 

with competition for scant resources on the increase, new and 

innovative ways continue to be sought out so that LDAO’s message 

of advocacy, education and integration can be promoted. LDAO 

continues to champion the rights of those left behind and remains 

a leading voice in promoting human rights and dignity across 

the province. It is recognized as a leader interpreting policy 

and crafting accessible messages to broaden knowledge of our 

cause. With credentials like that and a myriad of fickle challenges 

that lie ahead, LDAO remains poised to be an outstanding and 

conscientious leader in the advancing the cause of learning 

disabilities for another 50 years. Onward!

It’s hard to believe that it’s been 50 years…and it’s 

even harder for me to believe that I have been affiliated 

both locally (in Mississauga and in Durham Region) 

and provincially with this active charitable non-profit 

organization for at least 20 of those years! From the 

development of SOAR and JobFit to the Research Into 

Practice Conferences and this Communiqué publication, 

LDAO has seen many changes. 

I have had the pleasure of working with many fabulous 

Continued on next page.  �
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people while volunteering on the Adult Advisory 

Committee until it disbanded in 2009. Their enthusiasm, 

interpersonal skills and persistence enabled us to 

develop the brochures for both employees and employers 

regarding the disclosure of LDs, as well as the adult 

support group manual for chapters. Although many 

have come and gone, two still share their experience, 

knowledge and passion with LDAO: Diane Wagner and 

Karen Quinn. 

With the advancement of technology, LDAO too has 

moved forward with its informative and interactive 

website www.LDAO.ca Find information regarding on-line 

courses, programs and publications, scholarships and 

bursaries, videos/DVD’s, downloadable print materials, 

membership, events across the province, podcasts 

and webinars, studies and research, advocacy tips and 

how you can help LDAO last another 50 through your 

donations.

Happy Birthday LDAO & Congratulations on 50 years!  

Birthdays are good for you; the more you have, the longer 

you live. 

~Shannon Sheppard

Lynn Ziraldo, longtime LDAO committee member.

Karen Quinn, LDAO staff.
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by Julian G. Elliott and Elena L.Grigorenko

The press release for the book states, “Dyslexia Debate examines 

how we use the term “dyslexia” and questions its efficacy as 

a diagnosis. While many believe that a diagnosis of dyslexia 

will shed light on a reader's struggles and help identify the 

best form of intervention, authors Julian G. Elliott and Elena L. 

Grigorenko show that it adds little value. In fact, our problematic 

interpretation of the term could prove to be a major disservice 

to many children with difficulties learning to read. This book 

outlines in detail the diverse ways in which reading problems 

have been conceptualized and operationalized. Elliott and 

Grigorenko consider the latest research in cognitive science, 

genetics, and neuroscience, and the limitations of these fields in 

terms of professional action. They then provide a more helpful, 

scientifically rigorous way to describe the various types of 

reading difficulties and discuss empirically supported forms of 

intervention.” 

Prior to publication, several agencies, including UK non-profit 

Dyslexia Action, took exception to the book’s claims. 

Dyslexia Action responded with the following statement:

“Dr John Rack, Head of Research, Development and Policy 

for Dyslexia Action, insists the term is of scientific and 

educational value adding: "We don't buy the argument that 

it is wasteful to try to understand the different reasons why 

different people struggle. However, if the argument is 'treat 

all struggling readers as if they were dyslexic' then that is fine 

with us.” 

Prof. Elliott of Durham University reportedly claims that 

parents search for a diagnostic label when they encounter 

problems because they believe this will point to the best form 

of treatment. But it also reportedly claims that dyslexia is 

difficult to define and a diagnosis could be made for various 

reasons. 

However, a clear definition of the condition does exist, which 

was highlighted in a report accepted by the Department for 

Education in 2009 following a review by former head teacher 

and Government adviser Sir Jim Rose. It states: 

skills involved in accurate and fluent word reading and 

spelling. 

phonological awareness, verbal memory and verbal 

processing speed. 

and there are no clear cut-off points. 

motor co-ordination, mental calculation, concentration and 

personal organization, but these are not, by themselves, 

markers of dyslexia. 

difficulties can be gained by examining how the individual 

responds or has responded to well-founded intervention.’ 

Dr Rack added: “Many people show a consistent pattern of 

difficulties that is recognisable as dyslexia, and it is often helpful 

to describe it in that way; helpful for individuals because it makes 

sense out of past struggles and helpful for teachers who can plan 

the way they teach to overcome or find ways around the particular 

blocks that are there.” 

Similar to another recent story where a doctor denied the 

existence of ADHD, it’s hard to believe debates like this can still 

exist. Thankfully, the Internet has provided a democratic forum 

for healthy debate. And fortunately for us, the majority of people 

who deny the existence of dyslexia are in the distinct minority. 

For a response from the International Dyslexia Association select 

the following link: www.interdys.org/dyslexiadebate.htm
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Qaiser & Nasim Abdullah

Patricia Arney

Lawrence Barns

Cathy Cobey

Marilyn Fraser

Bernard Gurian

Howard Kramer

James LeNoury

Tracy Morrison

Robert & Karen Quinn

Stefanie Recollet

Mark Smith

Bob Spall

Lynn Wells

BeaconPoint Financial Security Ltd.

Camp Kirk

Cineplex Entertainment

Cogeco Data Services

Co-operators Group Ltd.

C.J. Digital Inc.

C.J. Graphics Inc., Printers and 
Lithographers

C.J. Skateboard Park & School

Daneal Charney

Cathy Cobey

Scott Conover

Erica Coutts

Domtar and Ariva (a Domtar Business)

First Capital Realty

Lois Edwards

Wesley Gilmore

Elementary Teachers’ Federation of 
Ontario (ETFO)

Ernst & Young LLP

Marianne Hasold-Schilter

James and Anne Hassell

Chris Hines

Nikki Holland

Heathbridge Capital Management Ltd.

Hewlett-Packard (Canada) Co.

Hudbay Minerals Inc.

Hugessen Consulting Inc.

IBM

Jackman Foundation

Riccardo Iafelice

Robert Korthals

James MacLellan

Kerrie MacPherson

Stacey Madge

Rob Malloch

Jay Mandarino

Maple Leaf Sports Entertainment (MLSE)

Dayl Marks

Kelly Marshall

Claire McDerment

Kevin McKenzie

Manulife Financial

Microsoft Canada

Medcan Clinic

Pina Melchionna

Meredith Michetti

National Bank of Canada

Numeric Answers

Ontario English Catholic Teachers’ 
Association (OECTA)

Ontario Provincial Police Association 
(OPPA)

Ontario Secondary School Teachers’ 
Federation (OSSTF)

A.W. & Barbara Oughtred

Oxford Learning High Park

Pensivo

PMA Canada

Porter Airlines

Carol Poulsen

Brad Purkis

Rogers

Robert Richards

Rose Savage

Dori Segal

Murray Segal

Peter Snelling

Scotiabank Group

Sheraton Centre Hotel

Richard Tattersall

TD Bank Group

TD Waterhouse

TELUS

Tim Hortons Inc.

WestJet Airlines

Women’s Executive Network

Maris Uffelmann

York University, Division of Advancement

Lynn Wilson

Frances Zomer

Our thanks to the Corporate Breakfast 
Committee for all their hard work to put 
this event together

Teacher’s Life Insurance Society

BMO Charitable Foundation

Ontario Power Generation (OPG) 
Employees’ & Pensioners’ Charity

Hydro One Employee’s and Pensioners’ 
Charity Trust Fund

PricewaterhouseCoopers (PWC)

Pioneer Energy LP

Scotiabank Employees re Heather Holden

Our thanks also to the many donors who 
contributed to LDAO through our online 
presence on Canada Helps or through 
directed donations on their United Way 
annual pledges.



23

Rick Lavoie to Speak at LDAOC 

October 25 

LD Ottawa-Carleton is thrilled to present 

world renowned education specialist, 

author and facilitator Rick Lavoie. For 

over three decades, Lavoie served as an 

administrator of residential programs for 

special needs children. 

He holds three degrees in Special 

Education as well as two honorary 

doctorates in education, most recently 

from Mitchell College. He has been a 

visiting lecturer at several universities, 

including Harvard, Syracuse, The 

universities of Alabama, Melbourne and 

Georgetown. 

Lavoie is perhaps known best for his 

videos, including workshops 

and  His 

numerous books include

Learning Disabilities Find Social Success and 

The Motivation Breakthrough. 

He has delivered his message to over 

half a million parents and professionals 

throughout North America, Australia, New 

Zealand and Hong Kong. In 2009, he was 

the recipient of the Learning Disabilities 

Association of America’s Samuel Kirk 

Award and his media appearances number 

in the hundreds.

Lavoie’s appearance is sure to be filled 

with humour, wisdom and insight. Make 

sure you visit http://www.ldaottawa.com/ 

for further information, which will be 

posted as soon as it becomes available.

We were pleased to host an evening with 

Dr Maggie Mamen, this past February. 

Over 125 people attended an informative 

presentation on: Understanding and 

Disabilities 

Our popular Sunshine Day Social Skills 

Camp is gearing up for summer and 

we are now accepting applications this 

rewarding program. Please visit our web 

site for further information.

On behalf of the Toronto District, I 

would like to update you on our current 

programs, services and outreach as well 

as our annual fundraiser  which was held 

May 3rd, 2014.

Our annual fundraiser is “Bowlabilities” 

which was held at Newtonbrook 

Bowlerama. With a huge input from the 

community, we created teams of six to 

raise money from sponsors and held a 

successful and fun event! We are grateful 

to all of our sponsors and volunteers who 

made this a day to remember!

We just finished some very successful 

March Break Camps. The new and 

improved Friendship Club (Social Skills) 

has been received with great enthusiasm 

from the parents resulting in our children 

finishing with new self-esteem and built 

in self-confidence. This school year 

we expanded our Youth programming 

with Mindfulness and YELP (Youth 

Empowerment Leadership Program) along 

with Youth Group at the YMCA Academy. 

The Parent Workshops have been well 

attended with positive feedback from 

both the parents and presenters. We are 

looking forward to the summer as this year 

we will be running two summer camps, 

Keyboarding Camp for Kids and Social 

Skills Summer Camp at Brighton School. 

The STYLE Program (Skills Training for 

Youth Through Learning and Education) 

has expanded to nine secondary schools 

within the GTA and has other schools 

wanting to bring in the program next 

September. This is due to the success 

that our youth have in coming to our after 

school program and spreading the word or 

Teachers/VP’s/Principals relocating and 

knowing the benefit of such assistance. 

Not only do we provide academic 

assistance, the youth also learn life skills 

like personal health and wellness, healthy 

eating and the gains of physical activity all 

to bring forth well rounded and prepared 

individuals.

As the new Program Coordinator of STYLE 

Trillium, Jarratt Best is working to recruit 

a team of highly qualified volunteers 

that will provide students with a wide 

range of informed and reliable support 

Continued on next page.  �
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in four secondary schools. The program 

is currently in transition to introduce 

students to enhanced academic support, 

team-based recreation and fitness, music 

creation, video production and nutritional 

cooking. In addition, students will benefit 

from enriched social skills building 

(conversational, interviews, presentations, 

etc.), conflict resolution techniques, and 

healthy relationship and sexual education 

workshops. Taking the case management 

approach, Jarratt will encourage 

students to provide class schedules 

and report cards to better personalize 

support and improve students’ academic 

accomplishments.

Community Support and Outreach are 

doing excellently with a dedicated team. 

We are making connections, establishing 

linkages and good partnerships with other 

agencies and community centres within 

the city.  We are creating awareness 

through information sessions at schools 

and community events as well as 

educating agency staff through our LD/

AD(H)D presentations.  In addition, we 

are constantly distributing our outreach 

materials via door to door, posting on 

community boards, as well as faxing to 

schools, agencies and community centres. 

We are on a mission to spread awareness 

of LD’s throughout the GTA.

Adult Support Group is consistently 

growing and our Resource staff has been 

doing two to three intakes a week. Through 

the fall they covered a number of social 

situations, how to have a more effective 

conversation and shared experiences with 

stigma and how one should deal with that. 

Then after the holiday break, we started 

with more of stress and how to cope with 

change, values vs goals, reframing and will 

be now getting into more workplace and 

education situations with disclosure pros 

& cons, self-advocacy, accommodations 

and working as part of a team.

The Seniors “Tale of Life” program is 

coming to its close at the end of March’14. 

We have had three sessions of our LD 

seniors telling us their stories of their 

lives, bringing in family and important 

event photos, working on the computers to 

input all this on a timeline and completing 

a family tree presentation. They have 

shared their cultures with food and music 

and crafts and incorporated this all within 

their “Tale of Life”. We are thankful that 

we are able to bring the seniors out 

from their isolation and connect them to 

the world with modern technology and 

communication. Our LD seniors are a very 

special component to LDATD and we look 

forward to working with them again in the 

near future.

New Program for Parents 

Introduced

The Learning Disabilities Association 

of York Region (LDAYR) introduced a 

new course for parents with children 

participating in the eight week Social 

Skills Program. Parents learned strategies 

and tips to reinforce skills being taught 

to their children during the Social Skills 

Program, to be applied at home. Effective 

social skills enable us to know what to say, 

how to make effective choices, and how to 

behave in diverse situations. Having good 

social skills influences children in their 

academic performance, behaviour, social 

and family relationships. The parent group 

is currently facilitated by Board Member, 

Barbara Kay.

This past February, the Learning 

Disabilities Association of York Region’s 

(LDAYR) very own Board Member, Kelli 

Cote had the pleasure of participating 

in the Learning Disabilities Association 

of Ontario’s (LDAO) first webinar for 

parents. With ongoing success in building 

awareness, the LDAYR continues to 

host workshops and events for various 

audiences. In one of the most recent 

special events, the LDAYR hosted a Movie 

Night followed by a discussion on the 

featured film, The Big Picture: Rethinking 

Dyslexia, directed by James Redford. 

Movie goers received knowledge on the 

neurological issues surrounding Dyslexia, 

which also cleared up misconceptions 

about the condition.   

Presentations based on, ‘Understanding 

 also 

continue to positively impact the York 

Region community. In partnership with 

the Inclusive Schools and Community 

Services (ISCS) teacher liaisons from the 

York Region District School Board this past 

year, an outstanding number of parents 

have been reached. The focus remains on 

creating awareness and reducing stigma 

in order to support parents and students 

from the following communities: African/

Caribbean heritage, as well as Chinese, 

Farsi, Korean, South Asian, and Tamil 

speaking individuals, among others. 

The Student Voice is more prominent 

than ever at the LDAYR who proudly 

announce the exemplary initiative of 

LDAYR Ambassador Elisa Blasi. Elisa’s 

personality positively radiates in every 

article and speaking engagement she 

is a part of. In addition, the LDAYR is 

thrilled for the continued success stories 

of LDAYR Champions, Matthew and his 

mom, who also make a positive change in 

our community. Don’t forget to check out 

Elisa and Matthew’s Corner on our website 

(www.ldayr.org) and in our quarterly 

newsletters.            

@



by Kenneth E. Seaton

Within One Inch

H
e is a “mess-to-success 

entrepreneur, ADHD coach and 

classic ADDer” who at 56 is 

crushing ADHD and its naysayers. 

Alan states that his ADD Crusher™ website 

“is more than videos and tools to help 

you escape the overwhelm and live to 

your potential. It is a unique ecosystem 

of resources, community, advocacy and 

affiliated coaches.” He not only has the 

ringing endorsements of over 50 affiliate 

coaches world-wide - but they also 

practice the Crusher™ approach, many 

of whom use his videos in coaching their 

clients and/or groups.

He wasn’t diagnosed with ADHD until he 

was 36 and as with most later diagnosed 

persons, “I was delighted to know why so 

many things in my life were as they were 

and I was energized to learn about the 

condition and start living to my potential.” 

Since then Alan has learned to embrace 

his “dark years” of undiagnosed ADHD. 

They provide what he calls a “negative 

nag” (covered in Way 2 in Video I) that fuels 

him to keep moving forward.

His diagnoses only came five years after 

he first approached his physician with 

suspicions that he had ADHD and he 

was told by his doctor, “Alan, ADD is 

a myth created by the media…you just 

need to do more crossword puzzles”. 

Thankfully, he was able to find a more 

enlightened physician and to the relief of 

tens of thousands of followers and loyal 

customers he has never looked back.

Never one to shy away from who he is 

and where he came from; Alan discloses 

in a 2013 TED Talk presentation that he 

has many times come “Within One Inch” 

of being among the very worst off! One 

inch - on any given day - across years 

of abuse saying that, “there have just 

been so many instances where I could 

have ended up badly. Driving drunk, 

crashing cars and motorcycles, getting 

into fist fights, hanging around in very 

dicey places, walking around town with 

a bag full of drugs in my pocket, driving 

an unregistered car to Harlem for drugs, 

hanging out with bigger-time crooks.” 

Alan grew up in New Jersey, spent his 

20s doing booze, drugs and crime and 

somehow he ended up working at an 

ad agency at age 29. Oddly enough he 

soon discovered that he liked working, 

focused on becoming a harder worker and 

unwittingly began to develop some coping 

strategies. Strategies, which he would 

later develop and hone to form the base 

curriculum for ADD Crusher™ videos and 

tools. 

Moving up the corporate ladder he 

worked his way up to vice president and 

was chosen as Employee of the Year of 

what was then the largest office of the 

biggest ad agency in the U.S. Alan takes 

up his story here and then, “I pulled an 

ADHD-risk-taker move: I quit my six-figure 

ad exec job to go full-time in a start-up I’d 

co-founded with two partners. No product, 

no money, no investors. Long story short, 

we busted our butts and the company was 

sold in 2007 for over $11 million. That set 

me up pretty well.”

In 2010 it became CRUSHER-time. He 

created a Facebook page called ADD 

Crusher™ that dispensed “fresh thinking 

and strategies for adults with ADHD.” 

Later that year he also had the idea of 

releasing instructional videos and their 

audio companions, went to work on them 

and began to release them in 2011. 

Motivational moxie aside, Alan was 

There are many words that could be used to describe Alan Brown: smooth, impassioned, orator, leader, 
polished, motivator, but the adjective that fits him best is “crusher.” It is fairly easy to get people to follow 
a leader; however it is much harder to move them out of their comfort zones, introduce them to livable 
coping strategies and empower them into taking control of their lives. Alan Brown through his website ADD 
Crusher™ and his personal appearances is doing just that and a whole lot more.
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lacking (he is currently working towards 

his ADDCA accreditation) the official 

credentials that many professional 

associations were looking for. Knowing 

that he was entering an arena that was 

already chock-full of books and videos; 

populated by top coaches and experts, he 

buckled down, did his research and due 

diligence. He took his curriculum to a 

Board-certified psychiatrist (the same one 

who had diagnosed him) had him scrutinize 

and verify the content.

“The ADHD coaching community is so 

incredibly open, welcoming and curious.” 

Alan explains, “I imagine there are other 

professional associations that would not 

have embraced someone like me with no 

official credentials. But ADHD coaches 

tend to be ADHD adults first, and coaches 

second. No pretension. Great people.”

The idea for ADD Crusher™ came to him 

about a week after his diagnosis. He left 

the doctor’s office, ran to a bookstore 

and purchased an armload of books on 

adult ADHD. However upon arriving home, 

“I remembered that, as with any book 

I bought or borrowed, I wasn’t likely to 

read, let alone finish any of them.” He 

recognized that there had to be a better 

way of coping with ADHD.

Since he had already been subconsciously 

developing his own brand of coping 

strategies - a mishmash of mindfulness, 

exercise, Zen – he got busy studying the 

topic. While doing his research he soon 

discovered that the solutions that he 

was working on were “closely aligned 

to time-honored coping strategies.” His 

methodologies had a fresh perspective 

that has proven to be attractive to a lot of 

industry veterans. 

For the last three years he has lived in San 

Diego, but still has a home in Brooklyn, 

NY and he is constantly on the road, 

promoting his website and perusing his 

personal mission of “helping 9,000,000 

ADHD adults to live to their potential,” His 

Facebook page has over 26,000 fans and 

growing. He has created one of the largest 

online communities for ADHD adults and 

has thousands of followers on Twitter and 

YouTube.

ADD Crusher™ he claims, has touched 

people in the tens of thousands “Nine 

million is the number of ADHD adults 

estimated in the US alone….sadly, 85% of 

them still need to FIND OUT about their 

ADHD!” He plans to continue to build his 

platform by releasing new videos and 

other products that will not only focus on 

acquiring a new audience but, “will find 

new ways to awaken the 85%, so that we 

are indeed helping peoples in the millions. 

All I know is there’s nothing else more 

important to me…or more rewarding…or 

more fun!”

L
SAC, the organization that administers the law school 

admission test (LSAT) has agreed to a settlement on a claim 

that it failed to accommodate exam takers with disabilities. 

A class action lawsuit was initiated by a group of students, 

including students with learning disabilities and/or ADHD, who had 

been denied accommodations for various reasons. 

The lawsuit alleged that LSAC routinely denied accommodation 

requests, even in cases where applicants have submitted proper 

paperwork and demonstrated a history of testing accommodations.  

The US Justice Department had intervention status in the case, 

which argued  that students were denied their rights under the 

Americans with Disabilities Act.

Under the terms of the agreement, LSAC will pay $7.73 million 

to compensate the more than 6,000 individuals who over the past 

five years had requested accommodations such as extra time. 

One litigant with dyslexia was allegedly denied extra time despite 

extensive documentation of the diagnosis and his long history of 

testing accommodations on exams, the SAT and other tests.  

As part of the settlement agreement, LSAC will make it simpler and 

easier for students to get accommodations on the test. The council 

will also reform its policies and stop flagging LSAT scores for 

people who receive extended time—a practice the lawsuit alleged 

was discriminatory because it identified to law schools that a test 

taker had a disability. 
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LDA Chatham-Kent
Chatham-Kent Secondary School
285 McNaughton Ave. E., PO Box 1424
Chatham, ON N7M 5W8
Contact: Dawn Babkirk
Tel: (519) 352-2024
Fax: (519) 352-0734
email: ldack@netrover.com
Web Site: www.ldchatham-kent.org

LDA Durham Region
PO Box 346, Pickering, ON L1V 2R6
Contact: Donna Stevens-Cook
Tel: (905) 426-1442
email: info@ldadr.on.ca

LDA Halton
560 Guelph Line, 
Burlington, ON L7R 3M4
Contact: Barb Jorritsma
Tel: (905)333-1977
email: info@ldahalton.ca
Web Site: www.ldahalton.ca

LDA Kingston
993 Princess St., Ste. 116
Kingston, ON K7L 1H3
Contact: Lana Greenwood
Tel: (613) 546-8524
email: ldak@ldakingston.com
Web Site: www.ldakingston.com

LDA Lambton County
560 Exmouth Street, Ste. 109A
Sarnia, ON N7T 5P5
Contact: Aaron Withers, ED
Tel: (519) 344-4919
Fax: (519) 344-0380
email: ldalc.info@gmail.com
Web Site: www.sarnia.com/groups/lda-lc

LDA London District
303 Richmond St., Unit 205
London, ON N6B 2H8
Contact: Tracy Fawdry
Tel: (519) 438-6213
Fax: (519) 438-0368
email: ldainfo@ldalondon.ca
Web Site: www.ldalondon.ca

LDA Niagara Region
366 St. Paul Street
St. Catharines, ON L2R 3N2
Contact: Ms. Ashley Short
Tel: (905) 641-1021
Fax: (905) 641-2336
email: ldaniagara@cogeco.ca
Web Site: www.ldaniagara.org

LDA Region of Peel
Mississauga Office:  
165 Dundas St. W., Ste. 800
Mississauga, ON  L5B 2N6
Tel: (905) 272-4100
Brampton Office: 
104-150 Central Park Dr.
Brampton, ON  L6T 2T9
Tel: (905) 791-4100
Email: info@ldapr.ca
Website: www.ldapr.ca

LDA Ottawa-Carleton
160 Percy Street
Ottawa, ON K1R 6E5
Contact: Linda Barbetta
Tel: (613) 567-5864
Fax: (613) 567-5979
email: info@ldaottawa.com
Web Site: www.ldaottawa.com

LDA Peterborough
159 King St., Unit 204
Peterborough, ON K9J 2R8
Contact: Shari Davis
Tel: (705) 748-9455 (fax same)
Toll Free: 1-866-503-3303
email: administration@ldaptbo.com
Web Site: www.ldaptbo.com

Northumberland Services:
c/o Baltimore PS, 9320 Burwash Rd.
Box 120, Baltimore, ON K0K 1C0
Tel: (905) 377-9414 (fax same, call first)
email: ldap.north@gmail.com

Clarington Services:
93 King St. W., Ste. 205
Bowmanville, ON L1C 1R2
Tel: (905) 623-1852 (fax same, call first)
email: ldaclar@bellnet.ca

City of Kawartha Lakes Services:
c/o Central Senior PS, 242 Kent St. W., 
Lindsay, ON K9V 2Z4
Tel: (705) 324-2596 (fax same, call first)
email: ldackl@bellnet.ca

LDA Simcoe County
121 - 80 Bradford Street, 
Barrie, ON L4N 6S7
Contact: Anita Pal
Tel: (705) 726-5553
Fax: (705) 730-1416
email: info@ldasc.ca
Web Site: www.LDASC.ca

LDA Sudbury
Lockerby Composite School,  
1391 Ramsey View Court,  
Sudbury, ON P3E 0B2
Contact: Ron Lessard
Tel: (705) 522-0100
Fax: (705) 522-2289
Toll Free: 1-855-522-0100 (NE Ontario 
only)
email: info@ldasudbury.ca
Web Site: www.ldasudbury.ca

LDA Thunder Bay
c/o 237 Camelot Street
Thunder Bay, ON P7A 4B2
Contact: Lisa Coccimiglio
Tel: (807) 345-6595
Fax: (807) 345-7086
email: ldatbay@shaw.ca

LDA Toronto District
100 – 121 Willowdale Ave.
Toronto, ON M2N 6A3
Contact: Valerie Martin
Tel: (416) 229-1680
Fax: (416) 229-1681
email: admin@ldatd.on.ca
Web Site: www.ldatd.on.ca

LDA Wellington County
#233, 17A, 218 Silvercreek Pkwy N.
Guelph, ON N1H 8E8
Contact: Kathy Beckwith
Tel: (519) 837-2050
email: info@ldawc.ca
Web Site: www.ldawc.ca

LDA Windsor-Essex County
Herb Gray Centre for Non-Profit 
Excellence
647 Ouellette, Ste. 101
Windsor, ON N9A 4J4
Contact: Beverly Clarke
Tel: (519) 252-7889
Fax: (519) 252-4169
email: info@ldawe.ca
Web Site: www.ldawe.ca

LDA York Region
221-11181 Yonge Street
Richmond Hill, ON L4S 1L2
Contact: Lynn Ziraldo
Tel: (905) 884-7933
Fax: (41905) 770-9377
email: info@ldayr.org
Web Site: www.ldayr.org



365 Evans Avenue, Ste 202, Toronto, ON M8Z 1K2 

E-mail: resource@
Charitable Registration Number: 124367145RR0001
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LDAO’s new bilingual web resource for Ontario educators! 
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#�������������$������-based strategies to help educators 
work with students with LDs. 


